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GDC
Statistics at
a Glance:
Training Scale: 
GDC has trained over 4,500
learners and 1,285
professionals across 14+
ANZSIC industry sectors. 
These learners have engaged
GDC through:

LEARN MORE

625+
Micro & Capsule

Courses

1,285+
Executive and 

C-suite Training and
Development:

8
Accredited

Qualifications/
Programs

2000+
Non-accredited

Workplace Training
and Development:

1100+
UN: Trained in
Making Cities
Resilient 2030

Resiliance
frameworks 



Entry
Requirements 

Packing Rules

Mode of Delivery 

Undergraduate degree Advanced diploma in a
relevant field of study with a minimum of two years’
work experience Other documented evidence
deemed to be equivalent to an undergraduate degree
five years’ workplace experience including leadership
and management responsibility and/or complexity in
emergency management and/or public safety.

Online (Self Paced)
Distance (Self Paced)
Face-to-Face at
Workplace 

A total of 9 units of competency
comprising 

Seven (7) core units
plus Two (2) elective
units

Graduate Diploma of Crisis Leadership

Australian Qualifications Framework

AQF Level 8 –Post Graduate
Diploma



65 Units 
Across 

8 Programmes

LEVEL CERTIFICATE

AQF LEVEL 10 DOCTORAL DEGREE

AQF LEVEL  9 MASTER'S DEGREE

AQF LEVEL  8 POST GRADUATE DIPLOMA

AQF LEVEL  7 BACHELOR'S DEGREE, UNDERGRADUATE CERTIFICATE 

AQF LEVEL  6 ADVANCED DIPLOMA

AQF LEVEL  5 DIPLOMA

AQF LEVEL  4 CERTIFICATE IV

AQF LEVEL  3 CERTIFICATE III

AQF LEVEL  2 CERTIFICATE II

AQF LEVEL 1 CERTIFICATE I

YEAR 12



Start

GDC Online Orientation &
RPL Meeting 1

Step 01
Learner Address: 

Unit 1 E1, PC 1.1 

Step 02
PC 1.1 Submission &
Assessor Feedback 

Step 03
RPL Online Meeting 2

Feedback PC 1.1

Step 04

Learner Address:
Unit 1 Element 1

Step 05

Element 1 Submission &
Assessor Feedback  

Step 06
Learner Address:

Unit 1 

Step 08
RPL Online Meeting

3 Feedback PC 1.1

Step 07

Unit 1 Submission & Assessor
Assessment and Feedback

Step 09
RPL Meeting 4 Feedback

Unit 1 & Interview

Step 10
Gaps Identified and

addressed by the learner

Step 11
Unit 1 Submission & Assessor
Assessment and Feedback

Step 12

Found to be competent

STEP 13

Example of RPL Process Steps: First Unit



Example of RPL Process Steps: Remaining Units

Start

Step 01
Learner Address:

Unit Elements and Performance Criteria
Submission &

Assessor Feedback 

Step 02

Gaps Identified and
addressed by the learner

Step 04
Unit RPL Meeting

Feedback & Interview

Step 03

Unit 1 Submission & Assessor
Assessment and Feedback

Step 05

Found to be competent
Step 06



Recognition is sought for unit(s) of
competency in the relevant Training
Package(s).

Provide help identify relevant unit(s) for  current/future job role(s).

Evidence is gathered to meet assessment
requirements with workplace and peer/
facilitator/mentor support. Advice and documentation
from others such as supervisor, team leader, training
manager and workplace reports may also be useful.

Assessment methods may include: Oral questioning
Demonstration and observation
Documentary evidence
Portfolio.
Third party reports.

An assessor who meets assessor qualifications and content appropriate technical skills and
knowledge (relevant to the unit(s)/industry package being assessed) conducts the assessment.

A person with experience, skills and/or
qualifications seeks recognition.

Unit(s) relevant to the workplace and/or
qualification(s) are identified and
performance
criteria and context for assessment required
for each unit sought is identified

The candidate(s) experience, skills and/or
qualification(s) are matched with
performance
criteria and related evidence guide and
range Statement

Units of competency demonstrated/
evidenced are Verified

Evidence is judged on:
Sufficiency
Validity
Reliability
Currency
Authenticity

Partial or full recognition of evidence
and award of Statements of
Attainment(s) or AQF qualification by
The RTO.

Partial recognition requires further evidence or training. A statement of attainment is
awarded for demonstration of unit(s) of competency. An AQF qualification is issued
when all units in a course are achieved (on approval by the relevant assessor) that quality
assessment policies and procedures have been adhered to.

RPL Information Pack
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